Employee state Insurance Act, 1948

Wage Limit increased from Rs. 10,000 to Rs. 15,000 for coverage of an employee under the ESIC Act:- The Government of India through notification in the Official Gazette has amended the Employees’ State Insurance (Central) Rules, 1950.  Accordingly, as per rule 50, the wage limit for coverage of an employee under Employees State Insurance Act has been enhanced from Rs. 10,000 to Rs. 15,000 with effect from 1st May 2010.

The Employees State Insurance Act, ESI Act for short, was enacted by the Government of India in 1948.  The major objective of the Act was to provide certain benefits to employees in case of sickness, maternity and injury (during employment) and for providing other benefits in relation to the main objectives.

The Employee State Insurance Act, 1948
The Government of India through notification in the Official Gazette has amended the Employees’ State Insurance (Central) Rules, 1950. Accordingly, as per rule 50, the wage limit for coverage of an employee under Employees State Insurance Act has been enhanced from Rs. 10,000 to Rs. 15,000 with effect from 1 May 2010.
Applicability
The ESI Act, 1948 in the first instance, applies to:

· Factories using power in the manufacturing process and employing 10 or more persons 

· Non-power using factories or establishments employing 20 or more persons for wages. 

The Act contains an enabling provision under which Appropriate Government is empowered to extend the provision of the ESI Act, 1948 to other classes of establishments.

· Industrial 

· Commercial 

· Agricultural or otherwise 

Under these provisions the State Governments have extended the provisions of the ESI Act to the following classes of establishments.

· Shops 

· Hotels & Restaurants 

· Cinemas including preview Theaters 

· Road Motor Transport Undertaking 

· News Paper Establishments 

Wage Ceiling
Employees of covered units and estab​lishments drawing wages upto Rs. 15,000 per month come under the purview of the ESI Act 1948 for multi dimensional social security benefits.

Contribution
ESI scheme is financed by contribution raised from employees covered under this scheme and their employers as a fixed percentage of wages. Rates of contribution are as follows:

· Employees contribution 1.75% of wages ( Employees earning up to Rs. 50 per day are exempted from payment of their contribu​tion) 

· Employer’s contribution 4.75% of wages. 

Social Security Benefits
Various benefits that the insured employees and their dependents are entitled to are as follows

· Medical Benefits 

· Sickness Benefits 

· Maternity Benefits 

· Disablement Benefits 

· Dependent Benefits 

· Other Benefits  (like   funeral expenses, vocational rehabilitations, free supply of physical aids etc). 

Safeguard for Insured Employees:
· Right to receive payment of any benefit under the Act are not transferable. 

· Employer    shall  not    dismiss, discharge or reduce the wages or otherwise punish a covered employee during the period he/she is in receipt of Sickness Benefit or Maternity Benefit etc. 

· By reason of his liability to pay his share of contribution under the ESI Act, no employer shall directly or indirectly reduce the wages of a covered employee. 

· Right to register their grievances / complaints at any level for immediate redressel. 

· Right to approach ESI Court against any action/decision of the Medical Board etc 

· Cash Benefits payable under the Act are not liable to attachment or sale in execution of any decree or order of any court 
Administration
	·  
	The Employees’ State Insurance Scheme is administered by a Corporate body called the Employees’ State Insurance Corporation (ESIC), which has members representing employers, employees, the Central Government, State Governments, medical profession and the Parliament. 

· A Standing Committee constituted from among the members of the Corporation acts as the Executive Body for the administration of the Scheme. 

· There is also a Medical Benefit Council to advise the Corporation on matters connected with the provision of Medical Benefit. 

· The Director General who is the Chief Executive of the Corporation is also ex-officio member of the Corporation and of its Standing Committee. 

· Besides the Hqrs.Office in New Delhi, the Corporation has 23 Regional Offices and 26 sub-Regional Offices, 2 Divisional Offices and 611 Branch Offices, 197 Cash offices and 352 Inspection Offices all over the country for the administration of the Scheme. 

· The Medical care under the Scheme is administered by State Governments, who have the statutory responsibility in this regard, except in Delhi State and Noida area of U.P. Besides, the ESI Hospital, K.K. Nagar at Chennai, ESI Hospital, Thakurpukur at Calcutta and one Model Hospital each in most of the States as Model Hospitals which are also being run directly by the Corporation.


